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00:00:00 Debbie Garner

Hi everyone, welcome to full access.
00:00:03 Debbie Garner

Hosted by Grey shift.

00:00:04 Debbie Garner

This is our first podcast episode.
00:00:07 Debbie Garner

My name is Debbie Garner and | am enjoying my life after law enforcement career as the solutions
evangelist for Grey Shift.

00:00:14 Debbie Garner
And as such, | will be a host on our full access podcast.
00:00:18 Debbie Garner

| am joined by my co-host, Wilton Cleveland salesperson extraordinaire with Grey shift to start our
podcast series.

00:00:26 Debbie Garner

We're going to be telling you a little bit about ourselves, our past careers in our current missions.
00:00:31 Debbie Garner

On our first podcast episode, we will introduce ourselves and answer the questions.

00:00:35 Debbie Garner

Who are we and why are we hosting full access?

00:00:39 Debbie Garner

On today's episode we will also explain why the title full access and let you in on what we have planned
for future podcast episodes alright, well, let's dive right in.

00:00:50 Debbie Garner

So in order to get to know us, Wilton and | thought we would sort of interview each other for our first
podcast episode.
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00:00:58 Debbie Garner

So Wilton.

00:00:59 Debbie Garner

How, how long is the beard?

00:01:02 Wilton Cleveland

Well, you know that's a good question.
00:01:04 Wilton Cleveland

| kind of knew you were going to ask this question, so | did take a tape measure how to measure it from
my chin to the bottom of the beard.

00:01:12 Wilton Cleveland

It's about 13 inches, so let's.

00:01:14 Debbie Garner

Nice, so how long did it take to grow that?
00:01:17 Wilton Cleveland

Length, you know | started, uh, | started the beard.
00:01:21 Wilton Cleveland

| had a short beard when | started with Gray shift about 2 1/2 years ago and when | said hey can | can |
grow a beard?

00:01:29 Wilton Cleveland

David Miles said, yeah you, you can grow beard.

00:01:32 Wilton Cleveland

That's fine.

00:01:32 Wilton Cleveland

It's no problem since I'd never been able to grow one before.
00:01:34 Wilton Cleveland

It never worked.

00:01:36 Wilton Cleveland

Narcotics or anything like that.

00:01:37 Wilton Cleveland



| always worked in the office or in the uniformed patrol, so | started growing it and it's taken about two
years to get to the link that it is now.

00:01:47 Debbie Garner

So do you.

00:01:48 Debbie Garner

How long do you plan on growing it just.
00:01:50 Debbie Garner

Until you don't want it anymore or.
00:01:52 Wilton Cleveland

Well, you know, my wife hated it at 1st and she didn't like it at all and now she won't let me cut it so |
can.

00:01:58 Wilton Cleveland

I'm allowed to trim it, but I'm not allowed to cut it very short so she didn't like it short at all, but she likes
it.

00:02:06 Wilton Cleveland

You know, full.

00:02:06 Debbie Garner

So you're going to be keeping it for a.
00:02:07 Debbie Garner

While since the White Knights
00:02:08 Wilton Cleveland

| yeah, | probably until | die | guess.
00:02:11 Debbie Garner

Alright, well do you have a nickname?
00:02:15 Wilton Cleveland

Well, OK, the question is, when have | ever had a nickname | | can go way back and say when | was in the
Navy | had a nickname and they called me Beaver for Cleveland ****** ******* lcayse | was such a nice
fit.

00:02:28 Wilton Cleveland

Yeah, recently | unintentionally staged a small coup.



00:02:34 Wilton Cleveland

Within a Gray shift with no one permission.

00:02:38 Wilton Cleveland

There was a.

00:02:40 Wilton Cleveland

When they ask for our new business cards, what name we put on there | | put Wilton the wise.
00:02:45 Wilton Cleveland

| figured the beard gave me a little bit of wisdom like sort of like Gandalf the Grey and it slipped in and |
I

00:02:49 Debbie Garner

You don't, yeah, | can see that.
00:02:53 Wilton Cleveland

| guess the people that approved it didn't notice or didn't care, so you know.
00:02:57 Debbie Garner
Alright Wilton the wise.
00:02:58 Wilton Cleveland

It was as.

00:02:58 Wilton Cleveland

Far as it says Wilton Wise yeah.
00:03:00 Debbie Garner
Gotcha, alright?

00:03:01 Wilton Cleveland

I'm not sure if that's true, but.
00:03:04 Debbie Garner

So you you mentioned being in law enforcement, tell me about your background and like your entry into
law enforcement.

00:03:12 Wilton Cleveland
So when | OK so I | can go back to when | was a kid.

00:03:17 Wilton Cleveland



You know | always kind of like being the good guy.

00:03:19 Wilton Cleveland

| always want to be the police when you're acting out and role playing his little kids.
00:03:23 Wilton Cleveland

| | was always the good guy, right?

00:03:25 Wilton Cleveland

| never wanted to be.

00:03:26 Wilton Cleveland

The bad guy.

00:03:27 Wilton Cleveland

My uncle was a career police officer.

00:03:29 Wilton Cleveland

My grandfather served many years as a law enforcement officer in California.
00:03:33 Wilton Cleveland

So ah, so it kind of felt natural when | got out of the Navy | was looking for a career path and and that
was the one that presented itself so.

00:03:46 Wilton Cleveland

| went with the Memphis Police Department. | was there for 26 years. | retired as a Lieutenant there |
was in charge of the Internet, crimes against Children Unit there | | was, the West Tennessee leader for
that.

00:03:58 Wilton Cleveland

Uh, | was over the human trafficking unit and also the sex offender registry.
00:04:05 Wilton Cleveland

That's where it kind of eventually worked too, so | spent about.

00:04:09 Wilton Cleveland

Half my career in investigations and working in sex crimes specifically.
00:04:15 Debbie Garner

And | know your last stint in law enforcement was as a chief of police for a Police Department in
Tennessee.

00:04:21 Debbie Garner



Tell me about that.
00:04:23 Wilton Cleveland

Well, I I when | decided to retire when | figured it was time to finish up with Memphis. | had about 26
years on but | didn't think | was quite done with law enforcement.

00:04:32 Wilton Cleveland

And you know, | felt like I still had something to offer, so | kind of looked around and saw this.
00:04:36 Wilton Cleveland

So town that was hiring it was a small town in West Tennessee.

00:04:40 Wilton Cleveland

It's just South of.

00:04:41 Wilton Cleveland

Jackson, TN and | got that job.

00:04:45 Wilton Cleveland

| was there for a little little under two years before | left there and | guess we decided it was time to
move on from that.

00:04:53 Wilton Cleveland

But | think we made some positive changes while | was here, but small towns are kind of hard.
00:04:58 Wilton Cleveland

If anybody knows, and they're from you know, a small town.

00:05:01 Wilton Cleveland

You know there's a lot of politics involved and and not everybody adjusts to change as well, so but it, but
it was a really good experience for me.

00:05:09 Wilton Cleveland
It it added to the my knowledge base of of things I'd done at Memphis, but had improved.
00:05:15 Wilton Cleveland

And then actually, I'm still a reserve captain in at the Hardin County Sheriff's Office in in West
Tennessee.

00:05:22 Wilton Cleveland
| was there for a little while over there.

00:05:23 Wilton Cleveland



See ID after | left.
00:05:26 Wilton Cleveland

The town that | was a chief in, so I'm actually still there and part of the ycac unit for the state of
Tennessee.

00:05:33 Debbie Garner

Nice alright, well we have similarities in our backgrounds there so | also know that you were you are
digitally, forensically trained.

00:05:36

Me too.

00:05:44 Debbie Garner

Tell me about your entry into digital forensics, you know.

00:05:48 Wilton Cleveland

It was it was unintentional, so we had gotten a grant.

00:05:53 Wilton Cleveland

We received a grant that the Police Department did, and it was an | cat grant.
00:05:57 Wilton Cleveland

So it was separate from the federal grant that goes to the ICAC task forces.
00:06:01 Wilton Cleveland

The state had decided that to each region of the state.

00:06:05 Wilton Cleveland

| don't know if you know much about Tennessee, but there's three grand divisions.
00:06:08 Wilton Cleveland

Is that column one for each star in the state flag?

00:06:11 Wilton Cleveland

It's almost like 3 separate states.

00:06:13 Wilton Cleveland

It's kind of interesting how how it's set up, but.

00:06:17 Wilton Cleveland



Memphis received one of those grants, and initially they said, hey, we want you to be in charge of this
didn't really tell me what it was started spending some money to try to advance some some
investigations into the ICAC type cases and then the next year it was like.

00:06:37 Wilton Cleveland

Hey, you know this is much more in depth and we need to move a little bit further so they actually
pushed me to become a forensic examiner before they allowed me to.

00:06:45 Wilton Cleveland

If you.

00:06:46 Wilton Cleveland

Bring anybody else into the unit as a forensic examiner.
00:06:49 Wilton Cleveland

So | became the Police Department first true.

00:06:54 Wilton Cleveland

Forensic examiner, we had people doing phones in different areas but they weren't really well trained
and.

00:07:02 Wilton Cleveland

Kind of using some of the automatic tools that they had at the time, so that's kind of where | started my
digital forensic career and and just expanded it from there of course.

00:07:12 Debbie Garner

So what is it that you love about digital?
00:07:13 Debbie Garner

Forensics you did it for quite some time.
00:07:16 Wilton Cleveland

Yeah, | started doing forensics in 0809. Something like that and and what | enjoy about it. I've always
been kind of.

00:07:23 Wilton Cleveland

Il enjoy problem solving right? So even when | was in the Navy, | was an electrician's mate which helped
me.

00:07:30 Wilton Cleveland

The Navy teaches a lot of theory on on electricity, electronics and stuff, so it was very easy for me to
understand some of the concepts of of forensics, especially how digital.

00:07:43 Wilton Cleveland



Evidence is stored on hard drives and and and all that type of thing, but so it it came along pretty easy.
00:07:50 Wilton Cleveland

But | | think it's this problem solving and figuring things out.

00:07:55 Wilton Cleveland

It really blends well with, you know, investigations so.

00:08:00 Wilton Cleveland

I I thought it did anyway, it felt very comfortable for me to to do digital forensics along with the other
parts of a a criminal investigation.

00:08:08 Wilton Cleveland

And it's it's it's a true asset to to bring it out in these investigations.
00:08:12 Debbie Garner

Absolutely | that that resonates with me.

00:08:15 Debbie Garner

The problem solving aspect of law enforcement and maybe why?
00:08:20 Debbie Garner

Why certain people get into this particular profession?

00:08:24 Debbie Garner

So what what was the?

00:08:26 Debbie Garner

Most impactful case to you that.

00:08:27 Debbie Garner

You ever worked on?

00:08:30 Wilton Cleveland

Probably the most one of the most impactful cases we had is our juvenile abuse unit.
00:08:36 Wilton Cleveland

Had a case with the victim when she was 16 and | won't go into the details of all of it, but that case did
not wind up going anywhere.

00:08:46 Wilton Cleveland

Come later, four years later we got downloads on an online investigation and it led us back to her father,
who was the suspect from four years before.



00:08:58 Wilton Cleveland

And of course, when we went to the House, the girl she was twenty, she was still living at home or she'd
moved back in with her husband and her child.

00:09:07 Wilton Cleveland

Cried and said, hey, look at you know | dropped those charges four years ago we're.
00:09:10 Wilton Cleveland

Like we don't even.

00:09:11 Wilton Cleveland

Know what you're talking about because our units were separate and the way we were doing reports at
the time, which has since been corrected.

00:09:18 Wilton Cleveland

It was hard to find connections like that, so when we went back and found out and then when we did
the examination.

00:09:26 Wilton Cleveland

On the dad's computer we found tons of images of her when she was as young as 10 or 11 years.
00:09:34 Debbie Garner

Right?

00:09:34 Wilton Cleveland

In fact, we later brought her back in for an interview.

00:09:38 Wilton Cleveland

We found out that he had been ****** her since she was four, so where we failed as an agency or
investigative unit.

00:09:46 Wilton Cleveland

When she was 16, you know we come back in at 20 and we finally get some justice for her.
00:09:53 Wilton Cleveland

But that was that was a again, so it's more of a failure type case.

00:09:58 Wilton Cleveland

In a way.

00:09:58 Wilton Cleveland

| mean, we succeeded, but we we left her there.



00:10:01 Wilton Cleveland

Year after that.

00:10:03 Wilton Cleveland

So those are the kinds of things | think.

00:10:03 Debbie Garner

Right?

00:10:06 Debbie Garner

| understand that.

00:10:06 Wilton Cleveland

As far as.

00:10:07 Wilton Cleveland

Being impactful right sure.

00:10:09 Debbie Garner

Absolutely, | understand that.

00:10:11 Debbie Garner

Many of the you know | was a.

00:10:14 Debbie Garner

Supervisor for many years at the end of my career and.
00:10:18 Debbie Garner

It was mainly the.

00:10:19 Debbie Garner

People that | supervised who were working these cases.
00:10:22 Debbie Garner

But it anytime there was a a victim like that that's involved.
00:10:27 Debbie Garner

Those are always going to be the.

00:10:28 Debbie Garner

Most impactful.

00:10:30 Wilton Cleveland



Right, right?

00:10:31 Debbie Garner

So your transition to Gray shift to the private sector.
00:10:34 Debbie Garner

Why did you choose to come to work at Gray shift?
00:10:38 Wilton Cleveland

You know that's a good question.

00:10:39 Wilton Cleveland

Il

00:10:41 Wilton Cleveland

What's kind of funny is when the position initially came open that that | | got | | didn't really go after it
very hard.

00:10:49 Wilton Cleveland

I I wanted to transition out of law enforcement into the private sector, but you know, it's one of those
uncomfortable feelings you know.

00:10:58 Wilton Cleveland

You feel very comfortable in law enforcement.

00:11:00 Wilton Cleveland

You've been doing it for so many years.

00:11:02 Wilton Cleveland

And then transitioning is something that's completely new.
00:11:04 Wilton Cleveland

So when the opportunity did finally come up basically a second time, | took it seriously and and then
wholeheartedly applied for it.

00:11:14 Wilton Cleveland

I'l | feel like and I | told one of my vendors this many years ago.
00:11:18 Wilton Cleveland

As a young guy and he | called him and | was ordering some hard drives.
00:11:21 Wilton Cleveland

And some other stuff, and he seemed kind of upset.



00:11:23 Wilton Cleveland

And he said, look, he said, | said, what's wrong?

00:11:25 Wilton Cleveland

He said, well, you know, I'm just, you know | did something or whatever, and my boss kind of got on.
00:11:29 Wilton Cleveland

To me or.

00:11:29 Wilton Cleveland

Whatever, and | he kind of felt like he was not going anywhere with his current position.
00:11:34 Wilton Cleveland

And | said, look, man, | said whether you believe it or not, whether you understand this or not.
00:11:38 Wilton Cleveland

| said what you do is actually very imperative to what we do.

00:11:42 Wilton Cleveland

If I could not get this stuff, this materials from you then | couldn't do my job.

00:11:47 Wilton Cleveland

And then in turn all these kids out here and all these rape victims out here, they wouldn't be served.
00:11:55 Wilton Cleveland

By the Police Department or by the community by by us helping them.

00:11:58 Wilton Cleveland

So it's very important and the vendors role is very important in what we do.

00:12:03 Wilton Cleveland

And so | thought, OK, | can do this, and | felt like Gray shift was a good place to be.

00:12:08 Wilton Cleveland

They had a excellent product.

00:12:11 Wilton Cleveland

And and so that's kind of what pushed me towards Gray shift.

00:12:16 Debbie Garner

| understand that.

00:12:18 Debbie Garner



So what is the?

00:12:19 Debbie Garner

Best thing to you about working at Gray shift.
00:12:22 Wilton Cleveland

You know, | talked to people 'cause | work remotely so | worked from home and a lot of people said I'd
love to work for but that is.

00:12:28 Wilton Cleveland
Not the best part of it.
00:12:31 Wilton Cleveland

That's probably for me the hardest part, so being able to stay focused while I'm sitting in my living room
or or at my desk or whatever.

00:12:40 Wilton Cleveland

But the best part to me is kind of the the working relationship that | have with everybody else.
00:12:46 Wilton Cleveland

| think everybody else kind of has the same mindset as | do, or at least a large portion.
00:12:51 Wilton Cleveland

Of us do that.

00:12:51 Wilton Cleveland

Understand what we're doing is important, and it's it's important beyond just selling a product.
00:12:57 Wilton Cleveland

It's important because it's help.

00:12:58 Wilton Cleveland

Being people and of course we have to sell stuff right to make a living but but the product is is leaps and
bounds above a lot of the other products out there and it's just phenomenal that the job that it's doing
sol.

00:13:14 Wilton Cleveland

Think the camaraderie and the understanding of what we're doing is is important.
00:13:18 Wilton Cleveland

It's just like | told that that young man, when he was struggling, | said this.

00:13:22 Wilton Cleveland



This is important and and we need it.
00:13:24 Wilton Cleveland

It's kind of like the.

00:13:26 Wilton Cleveland

Were the were the sword maker and law enforcement instead of before | wielded the sword as a law
enforcement officer.

00:13:32 Wilton Cleveland

Now | | help make the sword and get the sword provided to the law enforcement officer so.
00:13:37 Debbie Garner

That's like that.

00:13:38 Debbie Garner

That's a good analogy.

00:13:40 Debbie Garner

I like that.

00:13:41 Debbie Garner

So what is something about yourself that no one else knows and we'll end with that?
00:13:47 Wilton Cleveland

I talk a lot.

00:13:49 Debbie Garner

Every everyone actually knows that.

00:13:50 Wilton Cleveland

In case.

00:13:52 Wilton Cleveland

| know, so that's that's the point.

00:13:54 Wilton Cleveland

I'm actually not that like I'm kind of a private person, right?
00:13:58

OK.

00:13:58 Wilton Cleveland



So although I'm, I'm very open, | talk.
00:14:02 Wilton Cleveland

I like to socialize.

00:14:04 Wilton Cleveland

But I'm I'm.

00:14:05 Wilton Cleveland

I'm a very private person, it's.
00:14:08

You know what do you?
00:14:08 Wilton Cleveland

Do for fun.

00:14:09 Wilton Cleveland

| don't do anything for fun.
00:14:11 Wilton Cleveland

| just like to sit down and watch.
00:14:14 Wilton Cleveland

TV | like to watch movies but you.
00:14:16 Wilton Cleveland
Know | used to.

00:14:16 Wilton Cleveland

Be a big bike rider.

00:14:18 Wilton Cleveland

| used to be.

00:14:18 Wilton Cleveland

A big cyclist and | did that.
00:14:20

OK.

00:14:21 Wilton Cleveland



A lot, but as you've seen me, I'm I'm not not so much of a cyclist anymore, but that was kind of the big
thing | used to do for fun.

00:14:31 Wilton Cleveland

| used to coach wrestling middle school and high school wrestling and | used to officiate wrestling.
00:14:36 Wilton Cleveland

| used to do that for fun too.
00:14:37 Wilton Cleveland

My back has kind of gotten me.
00:14:39 Wilton Cleveland

A career falling down.

00:14:41 Wilton Cleveland

Has kind of slowed me again.
00:14:43 Debbie Garner

Yeah, well.

00:14:46 Debbie Garner

I I know that the listeners will enjoy getting to know, getting to know you and and | feel as we have
additional episodes and podcasts that that we will all get to know each other.

00:14:59 Debbie Garner

Just a little bit better.

00:15:00 Wilton Cleveland

So now it's my turn to kind of put you on the spot to answer some questions.
00:15:04 Debbie Garner

Let's go, let's go.

00:15:05 Wilton Cleveland

So I'm going to start with how did you get started in your career path, especially with with CBI.
00:15:12 Debbie Garner

So, uh, | went to the University of Georgia.

00:15:15 Debbie Garner

No dogs.



00:15:17 Debbie Garner

| majored in criminal justice and in order to graduate from the University of Georgia you you are
required to do an internship and | applied for an internship with the GBI and was accepted and that was
the last quarter of my.

00:15:37 Debbie Garner
College career so right after that | graduated.
00:15:40 Debbie Garner

And about six months later, | was hired by the GBI as a narcotics agent and that was many years ago that
was in 1991.

00:15:48 Debbie Garner

| ultimately worked for 30 years for the Georgia Bureau of Investigation, but | was hired as a narcotics
agent.

00:15:56 Debbie Garner
It was an entry level position at that time and | was hired and.
00:16:00 Debbie Garner

At the time | was paid $17,100 to drive all over the state of Georgia and purchase illegal drugs
undercover.

00:16:04 Wilton Cleveland

No, not yet.

00:16:11 Debbie Garner

| was | was 22 years old. It was fun and but I.
00:16:16 Debbie Garner

Would not want to do that again.

00:16:18 Debbie Garner

So ultimately | did that for about four and a half years, and like | mentioned, | stayed with the GBI for 30
years.

00:16:27 Debbie Garner

Recently retired.

00:16:28 Debbie Garner

During that time | had a variety of different assignments.

00:16:32 Debbie Garner



| worked health care fraud and elder abuse.

00:16:35 Debbie Garner

| worked general investigations, including, you know, rape, robbery, homicide.
00:16:39 Debbie Garner

Political corruption officer involved shootings.

00:16:41 Debbie Garner

Those types of things | helped manage our fusion.

00:16:45 Debbie Garner

Center and then also the last eight years of my career was at our Child Exploitation and Computer
Crimes unit, and whoever manages that unit leads that unit is also the commander of the Georgia ICAC
Task force, the Internet crimes against children.

00:17:05 Debbie Garner
Task force, so | did that for eight years and by far it was my favorite time of my career.
00:17:12 Debbie Garner
Was the last eight years.
00:17:14 Debbie Garner

| thoroughly enjoyed that a lot because of the mission and but also a lot because of the people that are
that that were in that work unit, but also because of the task force.

00:17:25 Debbie Garner

Uhm so yeah.

00:17:27 Wilton Cleveland

Yeah, that brings, | think how a lot of people talk about helping kids.
00:17:31 Wilton Cleveland

| think that's kind of the OR at least catching the bad guys that are that are trying to hurt kids is very
satisfied.

00:17:37 Debbie Garner
Right?

00:17:37 Debbie Garner
Right, absolutely, absolutely.

00:17:38 Wilton Cleveland



Yeah, that's kinda how | felt as well.

00:17:40 Wilton Cleveland

So GB | think we've said it a couple of times, but GBI we're talking about Georgia Bureau of Investigation.
00:17:45 Wilton Cleveland

But we want to.

00:17:46 Wilton Cleveland

Make sure | think | don't.

00:17:47 Wilton Cleveland

Know if we move it clear or.

00:17:48 Wilton Cleveland

Not, but | think.

00:17:49 Wilton Cleveland

Our career started about the same time | | | was.
00:17:52 Wilton Cleveland

| started the Academy in September of 90 and graduated in February of 91. So we're we're right there
together. You just stuck around a little.

00:17:58 Debbie Garner

Yes we are.

00:18:00 Wilton Cleveland

Than I.

00:18:01 Wilton Cleveland

Did I did?

00:18:03 Wilton Cleveland

So what attracted you to law enforcement career?
00:18:06 Wilton Cleveland

| understand you had to do that.

00:18:08 Wilton Cleveland

So like for me and the kids, the family kind of history was.

00:18:11 Wilton Cleveland



Did you have?

00:18:12 Wilton Cleveland

Anything like that that sucked you into it.

00:18:15 Debbie Garner

| did not.

00:18:15 Debbie Garner

No one in my family was in law enforcement.

00:18:18 Debbie Garner

| knew that | did not want to what what | thought at the time.
00:18:22 Debbie Garner

Was a normal job.

00:18:24 Debbie Garner

You know, | don't.

00:18:24 Debbie Garner

| don't know that | could describe what a normal job is now, but in my head | didn't want a normal job.
00:18:31 Debbie Garner

| will admit I'm a little bit of an adrenaline junkie like you.
00:18:36 Debbie Garner

| like solving problems, I'm very logical and analytical and the the thought of law enforcement appealed
to me when | was in college.

00:18:45 Debbie Garner

| actually intended on going in the Air Force.

00:18:49 Debbie Garner

| participated for a couple of years in Air Force ROTC at the University of Georgia.
00:18:54 Debbie Garner

Ultimately decided not to enter the service and.

00:18:59 Debbie Garner

Switched my major to criminal justice and.

00:19:03 Debbie Garner



Uh, you know, | guess the rest is history, but | was attracted initially to law enforcement because | didn't
think it would be something different every day.

00:19:13 Debbie Garner
| didn't want a normal job.
00:19:14 Debbie Garner

Uhm, | would love to be able to say that it was for the mission and you know, in order to help people
initially it it wasn't.

00:19:23 Debbie Garner
But it definitely became that over time I.
00:19:29 Debbie Garner

| can honestly say | loved almost every minute of my 30 year career and law enforcement has afforded
me the opportunity to basically be on, you know, to witness history many times.

00:19:42 Debbie Garner

And to do and go a lot.

00:19:45 Debbie Garner

Of places that.

00:19:46 Debbie Garner

To do a lot of things and go a lot of places that | never would have gotten to do in any other profession.
00:19:52 Wilton Cleveland

Well, thanks.

00:19:53 Debbie Garner

But but it became a mission of of helping people, even though initially, that's not why | entered into law
enforcement.

00:20:01 Wilton Cleveland

Right, that's so shallow.

00:20:03 Wilton Cleveland

And so let me ask you this.

00:20:04 Wilton Cleveland

So when we talk about achievements, So what were your 2 greatest achievements in your life?

00:20:08 Wilton Cleveland



Give me a personal achievement and a professional achievement.
00:20:12 Debbie Garner

OK so personal achievement.

00:20:15 Debbie Garner

| would say raising my two children my my children now are 17 and 19.
00:20:20 Debbie Garner

Well | still you know they're still under our wings.

00:20:23 Debbie Garner

Just a little bit.

00:20:24 Debbie Garner

Sure they are for the most part raised and very responsible intelligent kids.
00:20:29 Debbie Garner

But | would say that that that would be my greatest personal achievement.
00:20:34 Debbie Garner

Raising my raising my children professionally.

00:20:38 Debbie Garner

I, I will say surviving 30 years in law enforcement.

00:20:43 Debbie Garner

Uhm, you know?

00:20:44 Debbie Garner

Like | said, well | had many assignments throughout my career that you know.
00:20:47 Debbie Garner

The last one was my favorite.

00:20:49 Debbie Garner

The the Child Exploitation Computer and Computer Crimes Unit and the Georgia Internet crimes Against
Children Task Force.

00:20:55 Debbie Garner
Uhm, | talked about the mission and the people, UM?

00:21:00 Debbie Garner



And | would say that the last eight years of building the task force you know it, it was it was started.
00:21:10 Debbie Garner

You know, prior to me getting there, but we definitely made it better in those eight years and | would
say that I'm probably the the proudest.

00:21:21 Debbie Garner
Of that accomplishment.
00:21:23 Debbie Garner

Uh, making the the the task force here in Georgia better than than when | found it and then how | then
how I?

00:21:31 Debbie Garner
Received it.
00:21:32 Wilton Cleveland

And | think | think even the Tennessee task force had had the opportunity to learn from several year
investigators coming up in and speaking at.

00:21:43 Wilton Cleveland
Some of our ICCAT conferences, and so yeah, so that was it was | | knew of you back then, but.
00:21:44 Debbie Garner
Absolutely, we did do that, yes?
00:21:47 Debbie Garner
Waiting for it.

00:21:50 Wilton Cleveland
Yeah, Warren Hamlin.

00:21:51 Debbie Garner
Warren, yes.

00:21:52 Wilton Cleveland

And | knew you back then, but | I don't think I've met you till actually | just started with Gray shift down
in Atlanta and | think that's when the first time we met.

00:22:01 Wilton Cleveland
So, So what keeps you motivated personally and professionally?

00:22:04 Wilton Cleveland



You know what?

00:22:05 Wilton Cleveland

What kind of?

00:22:05 Wilton Cleveland

Keeps you going so.

00:22:07 Debbie Garner

I'll 1I'll again, I'll say you know, personally, | | | would want to.
00:22:10 Debbie Garner

Make my kids proud.

00:22:12 Debbie Garner

Uhm, that that keeps me going professionally.
00:22:16 Debbie Garner

Currently, you know now it is.

00:22:18 Debbie Garner

It is the mission of helping law enforcement with their.
00:22:20 Debbie Garner

Mission so you know | | wanted to continue.

00:22:27 Debbie Garner

To be associated.

00:22:29 Debbie Garner

With law enforcement, | did not necessarily have the desire to remain a sworn officer.
00:22:36 Debbie Garner

But | definitely wanted to continue in the arena of assisting law enforcement with their mission, and so
now that's.

00:22:45 Debbie Garner
What motivates me?
00:22:47 Debbie Garner
Knowing that we can help.

00:22:52 Debbie Garner



Law enforcement with their job.
00:22:54 Debbie Garner

‘cause because you and | both know how.
00:22:56 Debbie Garner

How difficult that job can be on many many different levels, and being able to provide a tool that
genuinely assists with investigations Trump in a tremendous way, absolutely.

00:23:09 Wilton Cleveland

Right?

00:23:12 Debbie Garner

Gives me some satisfaction.

00:23:14 Wilton Cleveland

That's good to hear.

00:23:15 Wilton Cleveland

Yeah, | completely agree with you on that.
00:23:16 Wilton Cleveland

It's it's.

00:23:17 Wilton Cleveland

It's nice to be out of, even though I'm still reserved.
00:23:21 Wilton Cleveland

They only call me for technical assistance.

00:23:22 Wilton Cleveland

Technical assistance and so.

00:23:24 Wilton Cleveland

In fact | got a call right before this started about a warrant.
00:23:26 Wilton Cleveland

They're about to serve on Friday, so.

00:23:28 Wilton Cleveland

Nice, but yeah, it's nice to be out of that realm and into something where you're still associated with.

00:23:34 Wilton Cleveland



You can still communicate with your law in force.
00:23:36 Wilton Cleveland

Friends and partners and and move on from there though.
00:23:40 Wilton Cleveland

Uhm, so why?

00:23:43 Wilton Cleveland

Why Gray shift?

00:23:44 Wilton Cleveland

Why did?

00:23:44 Wilton Cleveland

Why did you choose Grace shift?

00:23:46 Debbie Garner

You know a lot.

00:23:47 Debbie Garner

Of itis is.

00:23:48 Debbie Garner

At least one reason is is exactly what you just said.
00:23:51 Debbie Garner

You know, | could continue to be part of the solution and to assist law enforcement without being in law
enforcement .

00:23:59 Debbie Garner
Wanted to still associate with my friends, not, you know, not going to lie.
00:24:04 Debbie Garner

This allows me | | have, you know, not just in the Georgia Bureau of Investigation, but throughout the
country through throughout most of my career | have been in work units that were that had some
national level component.

00:24:19 Debbie Garner
And | literally have.

00:24:20 Debbie Garner



Have friends across the country in law enforcement and | genuinely wanted to maintain the maintain
contact with those friends.

00:24:30 Debbie Garner

Be able to help them in a different way, maybe than | was able to before, so a company like Gray shift it
allows me to be able to do that.

00:24:41 Debbie Garner

Allows me to be able to help those friends that I've made in law enforcement just in another way.
00:24:49 Debbie Garner

Additionally, you know the culture at Gray shift.

00:24:52 Debbie Garner

Even though there's a lot of us at Gray shift that are in law enforcement, there's a lot of people that
don't have a law enforcement background.

00:24:59 Debbie Garner

But the culture at Gray shift is strikingly similar to the one that.
00:25:02 Debbie Garner

| came from.

00:25:04 Debbie Garner

You know | was in an agency that was incredibly supportive.
00:25:10 Debbie Garner

We were legitimately all friends.

00:25:14 Debbie Garner

You know, almost verging towards family.

00:25:16 Debbie Garner

Really, and the culture and atmosphere at grey shift is very supportive, very flexible, mission oriented,
and you know what | truly feel like.

00:25:29 Debbie Garner

What Gray shift is doing is important and it allows me to still feel as though I'm part of the law
enforcement community and helping.

00:25:37 Debbie Garner

Even though I'm, I'm not necessarily still employed.



00:25:40 Debbie Garner

With an agency.

00:25:41

Right?

00:25:43 Wilton Cleveland

So how does?

00:25:44 Wilton Cleveland

Working at Gray shift differ from GBI and how is it similar?
00:25:50 Debbie Garner

Sort of so again, you know there was an amazing culture at GBI.
00:25:54 Debbie Garner

There is here.

00:25:55 Debbie Garner

It's rare to find such supportive and flexible culture in a law enforcement agency and in a private
company, but | seem to have hit the jackpot twice and.

00:26:05 Debbie Garner

You know, I'm not as far as being different.

00:26:08 Debbie Garner

I'm not sworn anymore, and you know?

00:26:14 Debbie Garner

As soon as you are, as soon as you retire from law enforcement, you sort of become.
00:26:20 Debbie Garner

Start becoming not as relevant, not as connected.

00:26:24 Debbie Garner

You know those types of things, so sort of getting used to that.

00:26:28 Debbie Garner

That takes some adjusting to not being sworn anymore, but it's not a bad thing.
00:26:33 Debbie Garner

At all, it's nice not having the immense pressure of of constant, intense responsibility.



00:26:42 Debbie Garner

Of being a law enforcement manager.
00:26:44 Debbie Garner

Uhm, so that would be the main difference.
00:26:47 Wilton Cleveland

That makes sense.

00:26:49 Wilton Cleveland

So how do you relieve stress, obviously.
00:26:52 Wilton Cleveland

| would think.

00:26:52 Wilton Cleveland

Maybe with Gray shift, your stress isn't as much as it used to be.
00:26:56 Wilton Cleveland

With GBI, | mean, mine certainly has diminished.
00:26:59 Wilton Cleveland

So, so how do you relieve stress?

00:26:59

It it.

00:27:02 Debbie Garner

Itisn't.

00:27:02 Debbie Garner

It isn't as as stressful, maybe in a different way.
00:27:05 Debbie Garner

I'm learning new skills, you know.

00:27:10 Debbie Garner

And and obviously both of.

00:27:11 Debbie Garner

US would still want to do a good job for our.

00:27:15 Debbie Garner



Our new employer.

00:27:17 Debbie Garner

But as far as relieving stress | | like to, | guess | guess the best way to put it is | like to adventure.
00:27:26 Debbie Garner

| love to experience new things and | also love to help other people experience new things especially.
00:27:32 Debbie Garner

My kids, so whether that's hiking or Rd trips or doing crazy things like Hang Gliding or shark diving or
exploring odd places close to home or traveling concerts, those we love, Atlanta sports, my family all
things Atlanta sports.

00:27:50 Debbie Garner

So doing those things.

00:27:53 Debbie Garner

And living adventurously and having those experiences with my friends and family.
00:27:58 Debbie Garner

That's how | relieve stress.

00:28:00 Wilton Cleveland

So that's kind of the.

00:28:02 Wilton Cleveland

That's your idea of a relaxed fun day is doing those types of things with your family.
00:28:06 Debbie Garner

Well, | mean, well that's fun, | won't.

00:28:09 Debbie Garner

Say it's relaxed, relaxed is.

00:28:11 Debbie Garner

Literally doing nothing.

00:28:12 Debbie Garner

| rarely get to do nothing.

00:28:13 Debbie Garner

So what | do, it's glorious, but.



00:28:16 Debbie Garner
Uhm, that would be relaxed but fun.
00:28:18 Debbie Garner

Yeah adventuring, you know, | guess that's what | would call it doing something I've never done before,
or helping helping someone else do something new to them.

00:28:30 Wilton Cleveland

So if there was one thing that you could change with a magic wand in law enforcement.
00:28:35 Wilton Cleveland

What would it be?

00:28:38 Debbie Garner

| would say right now currently, uh, public perception of law enforcement.

00:28:45 Debbie Garner

If you know | | would love to say funding also, but if it's just one | would like to say the the public
perception of law enforcement | | would love for there to be.

00:28:57 Debbie Garner

More true dialogue between law enforcement and the.
00:29:02 Debbie Garner

Public, both sides.

00:29:03 Debbie Garner

You know just true dialogue about.

00:29:10 Debbie Garner

The differences that we have and the differences of opinion that we have.
00:29:15 Debbie Garner

Uh, it would.

00:29:16 Debbie Garner

It would be the public perception of law enforcement, and | think that the way that the magic wand
would be dialogue.

00:29:22
Right, OK?

00:29:24 Wilton Cleveland



And that makes sense, so that's easy.
00:29:25 Debbie Garner

What about you?

00:29:26 Debbie Garner

What about you?

00:29:27 Wilton Cleveland

Yeah, that that's a good question, so | asked you that question that | didn't think of an answer.
00:29:30 Wilton Cleveland

For myself, but but yeah.

00:29:34 Wilton Cleveland

Il think.

00:29:36 Wilton Cleveland

It's the assumptions we make, right?
00:29:38 Wilton Cleveland

So just everything.

00:29:41 Wilton Cleveland

We, as a society everything is stuck in in social media, in the news and that's how we perceive
everything now.

00:29:47 Debbie Garner

Right?

00:29:49 Wilton Cleveland

And so a lot of people, | mean include myself, everybody does it.
00:29:53 Wilton Cleveland

They'll see something in the form, an opinion of it and and maybe not know the truth behind what really
happened or what.

00:29:58 Debbie Garner
Right?
00:29:59 Wilton Cleveland

What's really going on.



00:30:01 Wilton Cleveland

| remember being in.

00:30:02 Wilton Cleveland

In you know when | was in uniform.
00:30:05 Wilton Cleveland

Patrol and they talked a lot about.
00:30:08 Wilton Cleveland

You know, being involved with the community, | mean back a long time ago, you knew a lot of people in
the community.

00:30:13 Wilton Cleveland

One is more people are out there wasn't as much social media, so people weren't.
00:30:18 Wilton Cleveland

They were out of their homes.

00:30:19 Wilton Cleveland

More you you interacted with people more and now | think people are influenced a lot by one event
that it happens.

00:30:26 Wilton Cleveland
In one part of the country.
00:30:28 Wilton Cleveland

And that event that never happened to where they're from, and so and they make a lot of assumptions
about law enforcement and law enforcement, makes a lot of assumptions about citizens as well.

00:30:29 Debbie Garner
Right?
00:30:38 Wilton Cleveland

You know, | think we have unintentionally society and law enforcement have unintentionally drawn a
line between law enforcement and.

00:30:38 Debbie Garner
Right?
00:30:48 Wilton Cleveland

And the community, and it should be blended.



00:30:51 Wilton Cleveland

| mean, when you're a police officer, you represent the.
00:30:54 Wilton Cleveland

And and and | think people kind of forget that and.
00:30:58 Wilton Cleveland

Right?

00:30:59 Wilton Cleveland

On both sides, and so I'd like to see whether that is is more.
00:31:04 Wilton Cleveland

Everybody is more in tune to what what everybody else is doing.
00:31:07 Wilton Cleveland

And of course my eye since it's my magic wand, right?
00:31:10 Wilton Cleveland

I I'm I'm going to say.

00:31:11 Wilton Cleveland

Uh, | would really like to see an increase, and it's not just because | work for Gray shift, but a really an
increase in agencies using tools, not just our tool, but all tools to help them recover and training.

00:31:25 Wilton Cleveland

Better training in digital forensics.
00:31:27 Wilton Cleveland

And the type of evidence they.
00:31:29 Wilton Cleveland

Can get from these?

00:31:29 Wilton Cleveland

Electronic devices, | mean | | can't tell you how many times over and over we talk about and I've gone
and talked to people and said, hey, if y'all did y'all do a router interrogation at the home?

00:31:38 Wilton Cleveland

The victim's home, right? It was on a homicide, and they're like we don't even know what you're talking
about.

00:31:42 Debbie Garner



Right?

00:31:42 Wilton Cleveland

But | said to me that's kind of like saying, did you not get fingerprints right?
00:31:46 Wilton Cleveland

| mean, there's there's.

00:31:47 Wilton Cleveland

You need to know what you can get in order for you.

00:31:51 Wilton Cleveland

It's, you know the old saying you don't know what you don't know, right?
00:31:54 Wilton Cleveland

So you know that that would be my biggest.

00:31:56 Wilton Cleveland

Wish and plus everybody getting along so yeah that would be my my answer to my own question |
suppose.

00:32:02 Debbie Garner
No, no.

00:32:03 Debbie Garner
Well, I'm I'll, I'll add on.
00:32:06 Debbie Garner
Just a little bit.

00:32:07 Debbie Garner
The the the fact that.
00:32:12 Debbie Garner
Most crimes now have their there is.
00:32:14 Debbie Garner

A digital component.
00:32:16 Wilton Cleveland
Yes, absolutely.

00:32:16 Debbie Garner



I | absolutely believe that you know, even small and medium sized departments are going to have to
start moving in a direction where at least they can do some minimal processing of mobile devices.

00:32:29 Wilton Cleveland

Yes, yes.

00:32:30 Debbie Garner

You know so more.

00:32:32 Debbie Garner

More funding, more training for that sort of thing, like what you're saying.
00:32:36 Debbie Garner

Saying it, | absolutely think that.

00:32:38 Debbie Garner

That law enforcement leaders are.

00:32:40 Debbie Garner

Going to have to to move in that direction.

00:32:43 Wilton Cleveland

Right?

00:32:43 Wilton Cleveland

And even as | was a chief and it was a small town that | was in.
00:32:47 Wilton Cleveland

But the one of the first things major purchases | made was a a cell phone kiosk where officers could
come in and do data extractions.

00:32:56 Wilton Cleveland

Other phones, because before we would have to send it off to the Tennessee Bureau of Investigation.
00:33:01 Wilton Cleveland

And unfortunately because it's a state lab, it can.

00:33:01 Debbie Garner

Right?

00:33:04 Wilton Cleveland

It can take a little longer than what you would want it to, so we offered that and opened that kiosk up to
all the local law enforcement agencies in the community to come and use anytime they needed to.



00:33:15 Wilton Cleveland
But | think you're right and it's just about adjusting funding.
00:33:20 Wilton Cleveland

You know, knowing where the dollars are going and where they're best served, you know, and making
adjustments that way so.

00:33:25

Right?

00:33:28 Wilton Cleveland

So as the.

00:33:30 Wilton Cleveland

Evangelist for Gray shift.

00:33:33 Wilton Cleveland

What's your goal with Gray shift to help law enforcement.
00:33:37 Debbie Garner

Simply that basically to help law enforcement in any way that | can.
00:33:41 Debbie Garner

I'm basically a solutions leader who helped solve problems.
00:33:45 Debbie Garner

So it's going to be anything from educating, you know, helping educate exactly what we were just
talking about.

00:33:51 Debbie Garner

How does a small or medium sized department?
00:33:55 Debbie Garner

Uhm, you know?

00:33:56 Debbie Garner

Uhm, develop the capacity to.

00:34:02 Debbie Garner

To process mobile devices on their own, you know, educating them with regard to why they need to do
that, how they can they can do that.

00:34:13 Debbie Garner



Uhm, helping them solve problems with with regard to funding that type of that type of task.
00:34:21 Debbie Garner

So educating.

00:34:24 Debbie Garner

And it's, you know, almost being a liaison, since since both you and | were in law enforcement.
00:34:29 Debbie Garner

You know, in our previous life almost translating, educating between the private sector and law
enforcement in a way that that helps truly explain.

00:34:43 Debbie Garner

What it is that that this tool can do?

00:34:46 Debbie Garner

But also what what?

00:34:48 Debbie Garner

The company's.

00:34:48 Debbie Garner

Mission is so.

00:34:52 Debbie Garner

Yeah, that's that's sort.

00:34:53 Debbie Garner

Of where | see myself lying.

00:34:56 Wilton Cleveland

I | like that because we we that's sometimes the translation goes.
00:35:02 Wilton Cleveland

Yeah it goes to in the wrong year.

00:35:04 Wilton Cleveland

| guess you know.

00:35:06 Wilton Cleveland

They get a little confusion there, so which leads me kind of to my next question.

00:35:09 Wilton Cleveland



So quite often law enforcement.

00:35:12 Wilton Cleveland

You know our customers.

00:35:13 Wilton Cleveland

Look at vendors as adversaries and I'll be honest with you, | do.
00:35:16 Wilton Cleveland

Did right.

00:35:17 Wilton Cleveland

Uh, uh, and so or as a necessary evil?

00:35:22 Wilton Cleveland

What would you say to address this for our customers?
00:35:25 Debbie Garner

| get that I | | was the same way | was.

00:35:29 Debbie Garner

You know the person in my office that vendors would call and you know sometimes | took their call
depending on what it was and and sometimes | didn't and there's only so much time in the day.

00:35:41 Debbie Garner
So | truly understand that feeling.
00:35:44 Debbie Garner

I, | suppose what | would say is that it is that Gray shift is a company that that truly wants to help law
enforcement.

00:35:51 Debbie Garner

We only sell to law enforcement and defense and government.

00:35:56 Debbie Garner

You know, certain governments in certain countries only in certain countries.
00:36:01 Debbie Garner

Grey keys.

00:36:02 Debbie Garner

A tool that unlike any other tool.



00:36:04 Debbie Garner
Provides access to data that is otherwise inaccessible.
00:36:08 Debbie Garner

This the fact that this tool even exists is honestly to me amazing from from a lot coming from a law
enforcement background where | helped manage a digital forensics lab.

00:36:21 Debbie Garner

A tool like this is absolutely amazing, and the mission at grave shift is to continue to provide this access.
00:36:28 Debbie Garner

And truly awesome.

00:36:29 Debbie Garner

This, | mean, we actually have the same goals as law enforcement is to keep our community safe.
00:36:34 Debbie Garner

So | getit.

00:36:36 Debbie Garner

Being on the other side of the phone, not having enough time to talk to sales people.
00:36:42 Debbie Garner

But when you have a tool like this, | can you know it.

00:36:48 Debbie Garner

Just it makes me.

00:36:50 Debbie Garner

Want to come, you know, truly.

00:36:56 Debbie Garner

Yeah | guess keep trying.

00:36:59 Debbie Garner

You know to to help them understand, yeah.

00:36:59

Right?

00:37:03 Wilton Cleveland

All right, I'm going to finish up with one last question.



00:37:06 Wilton Cleveland

The same question you asked me.

00:37:07 Wilton Cleveland

With you.

00:37:07 Debbie Garner

OK, oh gosh.

00:37:10 Wilton Cleveland

What tell us something about you that nobody else nobody else is?
00:37:15 Debbie Garner

Man, it is a hard question Wilton you.

00:37:18 Debbie Garner

You're you're getting me back something something no one else knows.
00:37:22 Debbie Garner

I 1l had mentioned that | was an adrenaline.

00:37:25 Debbie Garner

Monkey but I.

00:37:27 Debbie Garner

Have you know | actually paid money to?

00:37:30 Debbie Garner

Go swim with sharks.

00:37:31 Wilton Cleveland

So you did say that earlier when you were?

00:37:33 Wilton Cleveland

Talking about.

00:37:35 Wilton Cleveland

The When you were talking about things you did for the final word.
00:37:36 Debbie Garner

I'1did.

00:37:37 Wilton Cleveland



OK, so when you said that it threw me off because | thought surely she didn't just say she swam with
sharks and | thought I'd just miss.

00:37:44 Wilton Cleveland

Heard that.

00:37:44 Wilton Cleveland

So OK, that's that's funny.

00:37:47 Wilton Cleveland

Yeah, | know.

00:37:51 Debbie Garner

Well, I I think that that introduces both you and | to everyone today.
00:37:57 Debbie Garner

In just a few minutes and so so before we leave though, let's let's cover maybe why the name full access
for me full access means.

00:38:10 Debbie Garner

You know access to the data that law enforcement needs to solve crimes and keep their community
safe, and it's essentially you know.

00:38:19 Debbie Garner

That's essentially what our company provides with the tool Gray key, and it also to me means full access
to Gray shift.

00:38:26 Debbie Garner
There's a lot of mystery surrounding our company and the amazing tool Gray key and we are.
00:38:33 Debbie Garner

We will hopefully provide you know the listeners with some insight into Gray shift, the company and the
culture moving forward.

00:38:41 Debbie Garner

Uhm, | know you liked the name full access and we were trying to decide on.
00:38:47 Debbie Garner

On a uh podcast name.

00:38:50 Debbie Garner

Did you have the same thoughts or was there?



00:38:52 Wilton Cleveland

Yeah, exactly I | | liked full access | | liked it because it it allows us to.

00:39:00 Wilton Cleveland

| mean it's to the point, right?

00:39:01 Wilton Cleveland

So we want to get the information all the information out there.

00:39:04 Wilton Cleveland

All the data that's on the phone and we want to as this podcast.

00:39:10 Wilton Cleveland

We want to get all the information out there.

00:39:12 Wilton Cleveland

About Gray shift that we can so that people can make better, more informed decisions.
00:39:18 Wilton Cleveland

Maybe learn something from some of our guests that we're going to have in the.
00:39:22 Wilton Cleveland

Future, and so | | think it.

00:39:24 Wilton Cleveland

Was a a Great Dane, very synonymous with with both our?

00:39:28 Wilton Cleveland

Our work, and with what we're trying to do.

00:39:31 Wilton Cleveland

With the podcasts.

00:39:32 Debbie Garner

Option | agree.

00:39:34 Debbie Garner

Well, everyone | hope you have enjoyed our first episode of full access for our next episode.
00:39:40 Debbie Garner

We will be talking with Gray shift founders David Miles and Braden Thomas.

00:39:44 Debbie Garner



In future episodes we will be talking with digital forensic superstar Jessica Hyde, who is the founder at
Hec Sordia.

00:39:52 Debbie Garner

She's a consultant at magnet forensics.

00:39:54 Debbie Garner

An adjunct professor at George Mason University.
00:39:58 Debbie Garner

She has quite the fan base on Twitter and | know you will enjoy getting to know her and hearing her
perspective on several digital forensics issues.

00:40:07 Debbie Garner

We have future plans for topics such as how does one get started in digital forensics life after law
enforcement?

00:40:16 Debbie Garner

Wellness in law enforcement in women in digital forensics to keep up with us and to join the
conversation, you can subscribe to full access.

00:40:26 Debbie Garner

Hosted by Gray Shift on Spotify and Apple Music and a few other platforms.
00:40:32 Debbie Garner

You can also follow Wilton and | on Twitter and LinkedIn.

00:40:36 Debbie Garner

My Twitter handle is at Garner Deb and my LinkedIn is Debbie Garner.
00:40:41 Debbie Garner

| would love to connect with you.

00:40:43 Debbie Garner

And hear your.

00:40:44 Debbie Garner

Feedback on full access Wilton or is your LinkedIn or you would you like to give your LinkedIn?
00:40:49 Wilton Cleveland

My yeah my is is Wilton Cleveland.

00:40:52 Wilton Cleveland



LinkedIn and I'm I'm working on a Twitter account for the.

00:40:53 Debbie Garner

OK.

00:40:56 Wilton Cleveland

Yeah, | haven't.

00:40:58 Wilton Cleveland

| won't go into that, but anyways.

00:40:59 Debbie Garner

Gotcha so also followed Gray shift on all the socials including Twitter, LinkedIn and Facebook.
00:41:05 Debbie Garner

And don't forget to check our website at Gray shift com where employment opportunities at Gray
shifter posted as well as blog posts, news and other resources.

00:41:16 Debbie Garner

Hope to see you next time on full access.
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